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Pauline George
Marcus Louie, Sr.
Carlie Scott
Frederick W. Stelkia
Doris Chapman
Prudence Baptiste
Gerald Louie
Roger Hall
Valerie Wiren
Leona Etienne
Geraldine Manossa
Linda Anderson
Za Za Pulido
Valerie Allen
Kevin A. Louie
Marcus Louie, Jr.
Victoria Bass
Frank Falkus
Erica Louie

Neil Baptiste
Kentaro Allen

Candace Baptiste

Chris Weinert
Adrian Baptiste
Sisuse Wilson
Arlin Baptiste
Darren Anderson
Brittany Tucker
Wade Baptiste
Bonnie Stelkia
Showna Shiels
Melissa Stelkia
Noah Laughington
Joseph Louie, Jr.
Ryan McGinnis
Latrisia Pulido
Aurora Gabriel
Tailynn Paul
Alexis Louie

Hans Alex

Dakota Durfee
Keira Auhbri Louie
Keirra Gracie Louie

Sadie Lambert

BIRTHDAYS

Landon Chapman
Richard Gabriel
Camilia Baptiste-Cawston
Adelias Rivera-Alex
Lindsay Newstead
Sage Stelkia

Aimee Baptiste

Seth Bolenback
Ryley McGinnis
Adrian Wensvoort
Skye Gallagher
Tegan Louie

Devyn Anderson
Delilah Wilber
Sheriff Chapman-Rolston
Charlie Louie-Fry
Logan Louie-Fry
Erin Tanner

Scakw Itkw

Marlee Tanner
Charlynn Crow Shoe

Antonio Pulido, Jr.




Please be advised that the next MONTHLY BAND MEETING will be
5pm January Wednesday 22"9, 2024

NK’MIP COMMUNITY HALL.,

| Dinner will be provided at 5:00PM.

Agenda:

Topics: you want discussed at the
Band meeting, please contact
Sammy Louie at
250-498-3444 Ext 3020 or email:
SLouie@oib.ca and she will make up

an agenda.

Sincerely,

Chief Clarence Louie

All band members are encouraged to attend to
voice your concerns and opinions.

-


mailto:SLouie@oib.ca

ELECTION

OIB Chief and Council Election 2025

NOMINATIONS WILL BE AT
OIB COMMUNITY HALL
February 6", 2025 6PM-9PM

ELECTION/VOTING DAY
WILL BE AT OIB COMMUNITY HALL
March 20", 2025 9AM-8PM




HONOURING OUR YOUNG WOMEN POW WOW

Congratulations to Hayden and Madeline Stelkia
for winning 1st and 2nd place at the

Honouring Our Young Women Pow Wow in October




Come join us celebrate our lil
princess’s 6th birthday!

s Ly

Jemma would like to invite all
drummers and dancers to her birthday
powwow

When: March 15th 2025

Where: Senpaq’cin School gym
olIB

Grand entry: 1pm




Youth Worker and Education Director
Announcement

My name is Shannon Marie Peltier (Shan), and | have been a youth worker for
OIB for the past two years. Before this | was an Advocate at School District #53
(TEN and SOSS) for 3 and a half years.

| am a member of Fort McMurray First Nation in
Alberta and am of Cree, Dine, and Métis decent
as well as French and British. My late
Grandmother is Flora Piché, and my late
Grandfather is Arnold George. | grew up in
Kitchener, Ontario. | have lived in the Okanagan
for almost 20 years, and | have been working with
OIB youth and families for the past 5 and half

. years.

. Most recently | graduated with a Master of
Education that focused on decolonizing
- education.

| have accepted the Education Director Position at OIB and am resigning
from Youth Worker. What this means for the youth and families:

I will no longer be making outreach calls/visits with the youth or running
programs such as canoe/archery/cultural and mental health groups at the 4
schools in Oliver and other youth programs. Sonya is still the Youth
Coordinator and will be handling the youth programs alone moving forward
until the position of youth worker is filled.

I will now be the go-to person for all manners involving education. All OIB
members who are in or out of school and need guidance, assistance, support,
or just anything in terms of education can come to me. My goal is to make
education as accessible as possible to all OIB members. Please stay tuned for
more education updates soon.

Change occurs on January 13", 2025, at this pointin time | can be reached at
the band office and no longer on my cell phone.
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OIB Community Hall

January at 5:00 pm

Serving Indian Tacos
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Nk’Mip Resource Centre
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/\IGNITE EF COACHING
m PRESENTS

Supportmg your
child’s
Impulse Control

Slgn up with Melissa communitysupport2@oib.ca

12 PM
FEB 3, 10, 24, 2025
e OIB HEALTH CENTRE

LUNCH PROVIDED
Sign up for lunch

Join us for 3 session exploring
the Executive Function;

Impulse Control
and effective strategies for

desculation
250-498-6935
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Okanagan Nation Alliance

SYILX TITLE & RIGHTS GATHERING
January 30-31, 2025

Penticton Trade & Convention Centre

Purpose/Objectives:
The Syilx Okanagan Nation Chiefs Executive Council Members are committed to:
a)  To Update Syilx Okanagan Nation Membership on Chiefs Executive Council Title and Rights Defense

b)  To Inform Membership on Specific Syilx Title and Rights Files and Engage Members in Discussion and
Feedback

AGENDA

DAY 1 ~ January 30, 2025
8:00am BREAKFAST SERVED

8:30am OPENING
o Opening Prayer and Song

9:00am WELCOME

o Chief Greg Gabriel, Snptkn
o Chief Clarence Louie, ONA Tribal Chair, Osoyoos Indian Band

10:00am KEYNOTE:

o SUGGESTED to Invite Dr. Danesh or Other Indigenous Speaker Recc -
to Give Indigenous/Federal Overview — FIPC, UNDRIP etc
o Chief Keith Crow, CEC Lead, CRT and CRSRI, CEC Legal Counsel:
o Opening Remarks: Overview of Two Days
SYILX TITLE AND RIGHTS:
Noted by the Chair at opening of meeting due to the legal and political sensitivities and complexities and
more so the Strategic discussion by our CEC and leadership today the Syilx Title and Rights Agenda items
are primarily “off record” to allow for free discussion. Further, ONA Legal Team members provide their
Briefings as PRIVLEDGED and CONFIDENTIAL so must be respected in that manner.

10:30am - 12:00pm COLUMBIA RIVER TREATY (CRT) ~ Modernization of CRT

Chief Keith Crow, CEC Lead on CRT and CRSRI, Alex Arsenault,
Roseanne Kyle, Mandell Pinder

o Why Free Prior Informed Consent
o Why Necessary for the Modernization of Columbia River Treaty

12:00pm LUNCH

1:00pm- 2:00pm COLUMBIA RIVER TREATY ~ Modernization of CRT, cont’d:

CEC Negotiation Team: Roseanne Kyle, Mandell Pinder, Rosalie Yazzie,
Nesika Law, Jay Johnson, Eagle Eye Consultants

o Update on Agreement In Principle (AIP), Redress, Governance

2:30pm - 3:30pm OPEN FLOOR
SUGGESTED BREAK OUT SESSION: Led by each member of Team
Or keep in large plenary

3:45pm CLOSING REMARKS
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Okanagan Nation Alliance

SYILX TITLE & RIGHTS GATHERING
January 30-31, 2025

Penticton Trade & Convention Centre

Overview of Two Days

This two day event will provide space to have CEC Legal and Policy updates to assist the Syilx Nation in our
efforts to advance our Syilx Inherent Rights. Breakfast and lunch will be provided.

We encourage all Syilx Nation Leadership and Members to attend.

AGENDA

DAY 2 ~ January 31, 2025
8:00am BREAKFAST SERVED

8:30am OPENING
o Opening Prayer and Song

9:00am WELCOME

o Chief Clarence Louie, ONA Tribal Chair, Osoyoos Indian Band
o Rosalie Yazzie, Recap Day One,

SYILX TITLE AND RIGHTS:

Noted by the Chair at opening of meeting due to the legal and political sensitivities and complexities and
more so the Strategic discussion by our CEC and leadership today the Syilx Title and Rights Agenda items
are primarily “off record” to allow for free discussion. Further, ONA Legal Team members provide their
Briefings as PRIVLEDGED and CONFIDENTIAL so must be respected in that manner.

10:00am — 12:00pm ARROW LAKES STRATEGY
Chief Robert Louie, as cis ut (elders group), Crystal Reeves, Rosalie Yazzie,
Andrew Frank

o Update on Community Research and Interview Process to date:
Crystal Reeves, Rosalie Yazzie

o Ac mis ut (Elders group) Panel — Sharing their Knowledge and their
Hopes for the Future of Arrow Lakes

o Communication Media Strategy, Chief Robert Louie, Andrew Frank

12:00pm LUNCH

1:30pm ARROW LAKES STRATEGY ~ cont’d
REQUIRE INPUT for Process and Information Sharing:
SUGGESTED: Break Out Session:
Councilor, Jordan Coble, Councilor Tim Lezard, NRC, Chair and
Alternate
: Highlight if Key Projects, Challenges, Opportunities
FISHERIES:
OTHER Initiatives, Nation, Bands?

2:30pm — 3:30pm OPEN FLOOR

3:30pm CLOSING REMARKS

o Chiefs Executive Council
o Next Gathering Dates

Safe Travels Home

Register by contacting:  xxx



OIB YOUTH CENTER/GYM JANUARY SCHEDULE 2025

Sunday Closed

Monday Right to Play (RTP) 3:00PM-5:00PM
Archery (Ages 7-12) 3:30PM-4:30PM

(Ages 13-100) 4:30PM-5:30PM

Tuesday Right to Play (RTP) 3:00PM-5:00PM
Youth Center 5:00PM-8:00PM
Wednesday Right to Play (RTP) 3:00PM-5:00PM
Youth Center/Gym 5:00PM-8:00PM

Thursday Rightto Play (RTP) 3:00PM-5:00PM
Youth Center/Gym 5:00PM-8:00PM

Friday Right to Play (RTP) 3:00PM-5:00PM
Youth Center/Gym 5:00PM-8:00PM

Saturday Youth Center/Gym 12:00PM-8:00PM

Youth Center is closed during stat-holiday’s & community gatherings
(Unless otherwise stated)

*Will post changes to ‘SCHEDULE’ via Facebook and OIB group e-mail

*YOUTH CENTRE/GYM (EVENINGS & SATURDAYS) OPEN TO AGES 10+




Job Posting

INTERNAL X (OIB Membership) and External
The Job Posting will be posted at, Osoyoos Indian Band Nk’'Mip Resource Centre, OIBDC, OIBDC Businesses, Sen Pok Chin,
Nk’Mip Daycare)

Date: January 6, 2025 Position: Community Youth Worker

Company/Operational Area: Osoyoos Indian Band Youth Centre

Location: Oliver B.C

Basic Responsibilities:

The Community Youth Worker is responsible for providing individual and group services with the
purpose of developing life skills and personal well-being for the youths within the community. The
Youth Worker will undertake the planning, development, and implementation of support services.
Facilitating access to specialized home and community-based support and prevention services and
developing programs that promote healthy lifestyles and relationships for youth are both vital duties
for this role. Duties will include, but are not limited to, attending regular meetings, attending
professional training workshops, and continuing education to remain current with trends and best
practices in the industry. The Community Youth Worker may work within the central office or travel to
meet clients in their homes, as needed. Other duties may be assigned as necessary.

Minimum Qualification Requirements:

e Conduct individual and group services and activities

e Plan, develop, implement, coordinate, and evaluate the delivery of support services to youths.

e Provide specialized home and community-based support and prevention services.

e Assist in the coordination of community development and educational services.

e Provide a safe, nurturing environment for youths.

e Document daily activities and submit detailed reports.

e Attend regular staff meetings.

e Attend workshops, career development and continuing education opportunities to maintain
current working knowledge of issues that affect youths and their families.

e Respect and protect the rights of clients, including but not limited to their right to
independence, autonomy, and self-determination; their right to choose and practice individual
values, beliefs, religion, and culture; their right to privacy and dignity; and their right to live
free from retaliation, discrimination, and abuse.

e Promote and encourage each individual to maintain an optimum level of health, well-being
and self-esteem.

e Maintain and model appropriate personal boundaries with clients.

e Support clients with problem solving, compatibility, and conflict resolution.

e Promote the integration and acceptance of youth in the community.

e Assist clients with all aspects of daily living, including but not limited to arranging
appointments, transportation, accessing the community, and financial support as needed.

e Maintain current knowledge of drug and food allergies and sensitivities of each individual.

e Respect and protect the premises and its contents.

e Ensure all property is maintained at an optimal level of cleanliness and tidiness.

PD07 23Aug07



Job Posting

INTERNAL X (OIB Membership) and External
The Job Posting will be posted at, Osoyoos Indian Band Nk’'Mip Resource Centre, OIBDC, OIBDC Businesses, Sen Pok Chin,
Nk’Mip Daycare)

e Respect and protect the privacy of information relating to all company clients, employees, and
business affairs.

e Maintain current knowledge and practice of all relevant plans, policies and procedures as
established by the company.

e Maintain knowledge of external regulatory bodies governing the company.

e Other duties shall be assigned as required.

Special Equipment Required:

e 2-4 years' experience working with youth preferred.

e Previous community related experience is a definite asset.

e Current CPR and First Aid Certificates are considered an asset.

e Working knowledge of disability and wellness programs, applications, including the
assessment, planning, implementation, and evaluation of wellness.

e Demonstrated sense of diplomacy, including solid negotiation, conflict resolution, and people
management.

e Able to effectively communicate both verbally and in writing.

e High level of critical and logical thinking, analysis, and reasoning to identify underlying
principles, reasons, or facts.

e Proven organizational, time management and prioritizing skills.

Other Related Employment Information:
e Interacts with youth, employees, management, and the public at large.
e Intermittent physical activity including walking, standing, sitting and lifting.
e Ability to lift to 50 lbs.
e Repetitive work.
e Overtime may be required.
e Travel may be required.

Start Date As soon as possible

Workdays Monday to Friday — with some evenings and weekends
Hours of Work 40 hours a week minimum

Term of Employment Full time year around

Pay Rate Based on wage scale

Deadline for Applications | Open until filled

Contact Person: Leona Baptiste HR Director Email: Phone: (250) 498-3444 ext.: 3028
Ibptiste@oib.ca

PD07 23Aug07
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Job Posting

INTERNAL x (0IB Membership)
The Job Posting will be posted at, Osoyoos Indian Band Nk’Mip Resource Centre, OIBDC, OIBDC Businesses, Sen Pok Chin,

Nk’Mip Daycare)
EXTERNAL QO

Date: Dec 12, 2024 Position: Cultural Coordinator

Contact Person: Jenna Bower ‘ Phone: 250-495-7901
Company: Nk’Mip Desert Cultural Centre (NDCC)

Location: 1000 Rancher Creek Road, Osoyoos, BC VOH 1V6

Basic Responsibilities:

e The Cultural Coordinator plays a key role at the Nk’Mip Desert Cultural Centre. They are the direct
supervisor to the Cultural host interpreters and train all new staff.

e The Cultural Coordinator organizes and assists in giving public programs, acting as a tour guide and
can answer questions about the cultural and natural features of the desert landscapes. Facilitate
effective relationships within the band membership, the community members, businesses and other
environmental and cultural organizations to create recognition and support for the centre. Actions
impact heavily on the success of this operation, requiring strong planning and analytical skills,
exceptional interpersonal skills, innovative customer service approaches, and strong interpretive
program research and development skills.

e The Cultural Coordinator will assist in new interpretive program developments.

e The Cultural Coordinator should have some skills in singing, nsyilxcen language, dancing
(Okanagan and powwow) and drumming and is able to teach some of these things to members in
the syilx Nation.

¢ Needs to be able to project and speak clearly to large groups.

e The Cultural Coordinator works with NDCC for special events — in setting up, taking down, helping
with food prep, serving food and cultural performing.

e The Cultural Coordinator will assist in retail when necessary.

e The Cultural Coordinator must have a deep understanding of the Okanagan Culture and language
and be dedicated to learning more in these areas.

e The Cultural Coordinator must plan and facilitate workshops and activities and work well with youth,
elders, and community members.

e Assist in finding and applying for grants for workshops and community outreach.

e Assists in advertising and promotion of the centre’s programs.

o Although Post-Secondary isn’t a requirement, education in Indigenous Studies is an asset.

Minimum Qualification Requirements:

e Graduated from high school

e Drivers licenses

Special Equipment Required:

¢ Required to wear the centre uniform, a vehicle to get to and from work and program activities.

Other Related Employment Information:
e Proficient in the use of a computer including Microsoft Word and Excel programs

Osoyoos Indian Band - 50706 Page 1 of 2



Job Posting

INTERNAL x (0IB Membership)
The Job Posting will be posted at, Osoyoos Indian Band Nk’Mip Resource Centre, OIBDC, OIBDC Businesses, Sen Pok Chin,

Nk’Mip Daycare)
EXTERNAL QO

Location NKk’Mip Desert Cultural Centre (NDCC)
Start Date Open until filled
Work Days Base hours of 30 — 40 hours per week, includes weekends during peak

season, rotating as per schedule. Some travel is required for outreach
programs and obtaining program supplies.

Hours of Work Base hours of 30 — 40 hours per week

Term of Employment Full Time

Pay Rate $27.00 to $28.66 depending on qualifications
Deadline for Open until filled

Applications

Osoyoos Indian Band - 50706 Page 2 of 2



Job Posting

INTERNAL X (OIB Membership) and External

The Job Posting will be posted at ,Osoyoos Indian Band Nk’Mip Resource Centre, OIBDC, OIBDC Businesses, Sen Pok Chin,
Nk’Mip Daycare)

EXTERNAL x
Date: Dec, 13" 2024 Position: Events Coordinator
Contact Person: Jenna Bower General Manager and or Phone: 250-495-7901
Leona Baptiste the HR Department Ibaptiste@oib.ca Email: jbower@oib.ca

Company: NK’MIP Desert Cultural Centre (NDCC)
Location: 1000 Rancher Creek Road, Osoyoos, BC VOH 1V6

Basic Responsibilities:

To Book and plan all tours, special events and fundraising for the Nk’Mip Desert Cultural Centre.

e Ensure that all events for the NDCC are a success and conducted in an organized manner.

e Maintain calendars for bookings.

e Works with Cultural Coordinator to ensure tours are properly organized and staffed.

o Effectively communicate and correspond with all clients through emails, meetings and phone calls.

e Maintains positive relations with customers and suppliers.

e Apply Govt issued liquor license and send reports at the end of the event.

e Works cooperatively with Nk’Mip Desert Cultural Centre General Manager and staff, other related business
managers and OIBDC staff.

e Coordinating IT for performances and sound equipment.

o Keeps employees well informed both verbally and in writing on all important issues that can negatively affect
the customer and perception of service.

e Have good communication skills and being able to direct staff.

e Respects others by being on time for all scheduled meetings and shifts.

e Promotes events and rentals on the NDCC social media accounts.

e Networks to generate new business for NDCC.

e Uses slow times effectively by finding extra things to do, sweeping, dusting, washing windows, cleaning
outside tables, take inventory of plates, cutlery, linens, improving job skills, etc.

e Assist with retail and interpretation during busy times when needed.

e Are able to share with guest who the Okanagan People are and about their culture.

e Helps out with NDCC fundraisers whether it’s serving, cooking, setting up and take down, performing or
advertising.

Minimum Qualification Requirements:

e Proficient in the use of a computer including Microsoft Word and Excel programs or POS’ systems

Must have a driver’s licenses (Minimum of N)

Have “Serving it right”

e Experience in a similar business with fundraising, applying for grants and coordinating events.

e Organization Skills

e Language skills with the ability to read and prepare reports and correspondence. Ability to speak and
understand effectively.

e Reasoning ability for planning and problem solving.

Osoyoos Indian Band - 50706 Page 1 of 2
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Job Posting

INTERNAL X (OIB Membership) and External

The Job Posting will be posted at ,Osoyoos Indian Band Nk’Mip Resource Centre, OIBDC, OIBDC Businesses, Sen Pok Chin,
Nk’Mip Daycare)

EXTERNAL x

e Able to diffuse situations and racist altercations in an appropriate manner.
e Experience supervising and supporting staff.

Location NK’MIP Desert Cultural Centre (NDCC)

Start Date Open until filled

Workdays Base hours of 30 — 40 hours per week, includes weekends during peak season,
rotating as per schedule.

Hours of Work Base hours of 30 — 40 hours per week

Term of Employment Full Time

Pay Rate $25-$30 depending on qualifications

Deadline for Applications Open until filled

Contact Person: Leona Baptiste HR Director Email: |baptiste@oib.ca or 250-498-3444

Osoyoos Indian Band - 50706 Page 2 of 2
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Job Posting

INTERNAL x OIB Membership and External

The Job Posting will be posted at ,0soyoos Indian Band Nk'Mip Resource Centre, OIBDC, OIBDC Businesses, Sen
Pok Chin, Nk’'Mip Daycare)
EXTERNAL Q

Date: January 9, 2025 | Position: Janitorial of the Osoyoos Indian Band Office

Contact Person: Tony Baptiste 0&M Manager Phone: 250 498-3444 etc.: 3021

Company: Osoyoos Indian Band

Location: 1155 SenPokChin Blvd Oliver BC VOH 1T8

Basic Responsibilities:

e Vacuuming carpets upstairs

e Dusting/ wiping down desks, corner shelves, windowsills, shelving units

e Wiping phones down when needed, equipment, wipe off ledges down hallways

Sweeping floors

Mopping cement floors

Gather garbage’s,

Clean bathrooms: toilets, heaters, urinals, sinks, mirrors, chrome, counters: replace soap, tissue
& paper towels

In bathroom wipe down towel & tissue holders, garbage containers, heaters, door handles &
stalls

Keep janitorial room tidy and in order

Soak & wash mops when needed: vacuum off dust brooms & wash when needed

Wash off Kitchen counters & stove, wash dishes, wipe off board table when needed

Use Windex on window doors when needed

When needed dust for spider webs

When needed clean out sinks in water quality room and tub room

When janitorial supplies come in must be put away - keep coat room upstairs tidy

Keep common areas tidy and in order near the front desk, picture areas and main lobby.
Spot clean walls

Minimum Qualification Requirements:

e Janitorial background with experience in cleaning
e Trustworthy

e Reliable

Special Equipment Required:

e Janitorial certification or experience in janitorial industry
e Able to run floor scrubber

o Able to lift heavy objects

o Able to care for equipment

Location Band Office

Start Date February 1st 2025

Workdays 3 days per week and a minimum of 3-4 hours of cleaning
Hours of Work Sunday and Wednesday afternoons

Pay Rate Based on wage scale

Deadline date January 27th 2025

» Please drop off resumes with HR Department or 0&M Manager



V ) Interior Health

Hello, My Relations!

Check out this incredible opportunity to join the Interior Health team!

Medical Office Assistant

Williams Lake Health Unit has an exciting opportunity for five (5) Permanent
Full-time Medical Office Assistant’s to join their team in Williams Lake, BC!

Hours of work are rotating days & evenings - 08:30 to 20:30, 09:00 to 21:00.

Hourly rate range for the position is $25.54 - $27.22.

Qualifications

e Grade12,

e GCraduation from a Medical Office Assistant course from an accredited
Community College, plus

e Two years recent related experience in a health care setting; or an equivalent
combination of education, training, and experience.

e Valid BC Driver’s License
Interested? If you haven't created a profile yet - here is how!

e Visit Jobs.InteriorHealth.ca.

o Create a profile, self-identifying and indicating your eligibility when prompted.

e Upload your resume, cover letter, proof of COVID-19 vaccination, and any other
supporting documents.

We accept the following file formats:

e Microsoft Word (.doc or .docx) e Rich Text Format File (.rtf)
e Adobe Acrobat Reader (.pdf) e Graphic or Photo File (jpg)
o Text File (.txt) » High Quality Graphic File (.tif)

DID YOU KNOW?

You can apply for one-on-one support! Apply to this job opportunity and an
Indigenous Advisor can support you throughout the recruitment process.

VIEW THE OPPORTUNITY CONTACT ME



https://jobs.interiorhealth.ca/ViewJobPosting/2018867?ReturnUrl=%2fJobSearch%2fs-first%2f0-0-0-10-0-false-0-5
https://jobs.interiorhealth.ca/
https://jobs.interiorhealth.ca/SignIn?ReturnUrl=https://jobs.interiorhealth.ca/Home
mailto:Leann.Miller@interiorhealth.ca
https://jobs.interiorhealth.ca/ViewJobPosting/2140623?ReturnUrl=%2fJobSearch%2fs-2140623%2f0-0-0-10-0-false-0-5

V ) Interior Health

Hello, My Relations!

Check out this incredible opportunity to join the Interior Health team!

Medical Office Assistant

Williams Lake Health Unit has an exciting opportunity for two (2) Permanent
Part-time Medical Office Assistant’s to join their team in Williams Lake, BC!

Hours of work are rotating days & evenings - 08:30 to 20:30, 09:00 to 21:00.

Hourly rate range for the position is $25.54 - $27.22.

Qualifications

e Grade12,

e GCraduation from a Medical Office Assistant course from an accredited
Community College, plus

e Two years recent related experience in a health care setting; or an equivalent
combination of education, training, and experience.

e Valid BC Driver’s License
Interested? If you haven't created a profile yet - here is how!

e Visit Jobs.InteriorHealth.ca.

o Create a profile, self-identifying and indicating your eligibility when prompted.

e Upload your resume, cover letter, proof of COVID-19 vaccination, and any other
supporting documents.

We accept the following file formats:

e Microsoft Word (.doc or .docx) e Rich Text Format File (.rtf)
e Adobe Acrobat Reader (.pdf) e Graphic or Photo File (jpg)
o Text File (.txt) » High Quality Graphic File (.tif)

DID YOU KNOW?

You can apply for one-on-one support! Apply to this job opportunity and an
Indigenous Advisor can support you throughout the recruitment process.

VIEW THE OPPORTUNITY CONTACT ME



https://jobs.interiorhealth.ca/ViewJobPosting/2018867?ReturnUrl=%2fJobSearch%2fs-first%2f0-0-0-10-0-false-0-5
https://jobs.interiorhealth.ca/
https://jobs.interiorhealth.ca/SignIn?ReturnUrl=https://jobs.interiorhealth.ca/Home
mailto:Leann.Miller@interiorhealth.ca
https://jobs.interiorhealth.ca/ViewJobPosting/2141252?ReturnUrl=%2fJobSearch%2fs-2141252%2f0-0-0-10-0-false-0-5

OIB
FAMILY SKATE

2nd 4:15-5:15PM
Oth 4:15-5:15PM Iy
29th 9:00-10:00AM g

Oliver Arena

Skates will be handed out, if needed. Please feel free to bring
your own skates and helmet. Everyone is welcome

OSOYOOS INDIAN BAND
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Interior Heath CAREER SPECIALISTS

SHIRLIE HATT SHE / HER / HERS
LEAD, INDIGENOUS RECRUITMENT

way/hello! | am committed to ensuring that First Nations, Métis, and Inuit
job seekers have a positive candidate experience. | am a proud
member of Westbank First Nation where | live, work, and play. The

Indigenous recruitment team is here and ready to support your
employment journey. We look forward to working with candidates and
sharing more about the many opportunities available at Interior Health.

LEANN MILLER
INDIGENOUS EMPLOYMENT ADVISOR

Hello! | am thrilled to be an Employment Advisor of Interior Health’s
Indigenous Recruitment team. It is my pleasure to support First Nations,
Métis, and Inuit with their employment aspirations with Interior Health. |
am a proud member of Westbank First Nation where | live and work.

LYSSA MORRISON SHE/HER/HERS
INDIGENOUS RECRUITER

Weytk/hello, | am honored to be the Indigenous recruiter, where | work
to recruit Indigenous talent across Interior Health. My heritage is rooted
in the Secwepemc territory, specifically from the Neskonlith Band in
Chase, while my father’s side brings in settler lineage. | am passionate

about guiding Indigenous candidates through their employment
journey and dedicated to amplifying Indigenous voices and fostering
authentic representation within Interior Health.

INDIGENOUSEMPLOYMENT@INTERIORHEALTH.CA LEARN MORE



https://www.interiorhealth.ca/
mailto:IndigenousEmployment@InteriorHealth.ca
mailto:IndigenousEmployment@InteriorHealth.ca
https://www.interiorhealth.ca/careers/indigenous-careers
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INDIGENOUS CAREER SPECIALISTS
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RESUME AND INTERVIEW APPLICATION ONBOARDING COMMUNITY
COVER LETTER READINESS PROCESS AND CAREER AND YOUTH
WRITING TIPS COACHING SUPPORT EXPLORATION ENGAGEMENT

Our Indigenous Career Specialists provide a vast array of services in support of our
continued movement towards a more inclusive healthcare system, where diversity,
inclusion, and addressing Indigenous-specific racism are a recognized priority at all
levels of the organization. Their work primarily supports the recruitment and
retention of Indigenous employees at Interior Health. We invite Indigenous (First
Nations, Métis, and Inuit) applicants to self-identify within cover letters and resumes.

FIRST NATIONS AND METIS CHARTERED COMMUNITIES Tslowaylan ot
WITH URBAN INDIGENOUS ORGANIZATIONS

@» Dakelh Dené (Da-kelh De-Nay) @ syilx / Okanagan (O-kan-a-gan)

@» Tsilhqot’in (Chil-co-teen)

Secwépemc (Se-huep-m)
@ Northern St’at’imc (Stat-liem) < Nlaka’pamux (Ing-khla-kap-muh)

@ Ktunaxa (Tun-ah-ha)

® First Nations Community # Métis Community B Urban Indigenous Organization
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